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As of 2018 the region's popula on increased by 4.7%
since 2013, growing by 18,186. Popula on is expected
to increase by 3.4% between 2018 and 2023, adding
13,489.

From 2013 to 2018, jobs increased by 7.5% in
Anderson, Oconne, and Pickens from 133,655 to
143,651. This change fell short of the na onal growth
rate of 7.8% by 0.3%. As the number of jobs increased,
the labor force par cipa on rate decreased from
54.9% to 54.5% between 2013 and 2018.

Concerning educa onal a ainment, 13.3% of the
selected regions' residents possess a Bachelor's
Degree (5.3% below the na onal average), and 9.8%
hold an Associate's Degree (1.8% above the na onal
average).

The top three industries in 2018 are Educa on and
Hospitals (Local Government), Restaurants and Other
Ea ng Places, and Educa on and Hospitals (State
Government).

Economy Overview
402,482 143,651 $47.9K

Popula on (2018) Jobs (2018) Avg. Earnings Per Job (2018)
Popula on grew by 18,186 over
the last 5 years and is projected
to grow by 13,489 over the next

5 years.

Jobs grew by 9,997 over the last
5 years and are projected to grow

by 6,962 over the next 5 years.

Regional average earnings per job
are $17.2K below the na onal
average earnings of $65.1K per

job.

Region 402,482 181,013 143,651 100.9 $13.45B $19.73B $15.73B
South Carolina 5,081,519 2,316,490 2,267,670 100.5 $221.80B $225.57B $250.67B

Popula on(2018)
LaborForce(2018) Jobs (2018) Cost ofLiving GRP Imports Exports
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Economy Overview - Cont.
2018 Labor Force Breakdown

Popula on
402,482

Educa onal A ainment
Concerning educa onal a ainment, 13.3% of the selected regions' residents possess a Bachelor's Degree (5.3% below the
na onal average), and 9.8% hold an Associate's Degree  (1.8% above the na onal average).

Popula on
A Total Working Age Popula on 332,121
A Not in Labor Force (15+) 151,108
A Labor Force 181,013
A Employed 175,291
A Unemployed 5,722
A Under 15 70,361

% of Popula on Popula on
A Less Than 9th Grade 6.3% 17,115
A 9th Grade to 12th Grade 9.9% 27,165
A High School Diploma 32.4% 88,772
A Some College 19.9% 54,545
A Associate's Degree 9.8% 26,752
A Bachelor's Degree 13.3% 36,361
A Graduate Degree and Higher 8.4% 22,899
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Historic & Projected Trends
Popula on Trends
As of 2018 the region's popula on increased by 4.7% since 2013, growing by 18,186. Popula on is expected to increase by
3.4% between 2018 and 2023, adding 13,489.

2013 384,296
2014 387,551
2015 391,061
2016 395,304
2017 399,499
2018 402,482
2019 405,668
2020 408,590
2021 411,270
2022 413,723
2023 415,971

Timeframe Popula on
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Historic & Projected Trends - Cont.
Job Trends
From 2013 to 2018, jobs increased by 7.5% in Anderson, Oconne, and Pickens from 133,655 to 143,651. This change fell short
of the na onal growth rate of 7.8% by 0.3%.

2013 133,655
2014 136,244
2015 138,571
2016 140,188
2017 141,502
2018 143,651
2019 145,827
2020 147,543
2021 148,935
2022 150,067
2023 150,613

Timeframe Jobs
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Historic & Projected Trends - Cont.
Labor Force Par cipa on Rate Trends

2013 55.07%
2014 55.16%
2015 55.61%
2016 55.07%
2017 54.76%
January - July 2018 54.57%
August 2018 54.03%
September 2018 53.94%
October 2018 54.50%

Timeframe Labor Force Par cipa on Rate
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Historic & Projected Trends - Cont.
Unemployment Rate Trends
Your areas had an October 2018 unemployment rate of 3.16%, decreasing from 7.30% 5 years before.

2013 7.30%
2014 6.14%
2015 5.59%
2016 4.80%
2017 4.07%
January - July 2018 3.66%
August 2018 3.58%
September 2018 3.15%
October 2018 3.16%

Timeframe Unemployment Rate
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Your area has 78,214 millennials
(ages 20-34). The na onal average
for an area this size is 82,742.

Re rement risk is high in your
area. The na onal average for an
area this size is 113,887 people 55
or older, while there are 126,938
here.

Racial diversity is low in your area.
The na onal average for an area
this size is 156,891 racially diverse
people, while there are 74,605
here.

Your area has 28,026 veterans.
The na onal average for an area
this size is 23,229.

Your area has 4.31 violent crimes
per 1,000 people. The na onal
rate is 3.75 per 1,000 people.

Your area has 39.48 property
crimes per 1,000 people. The
na onal rate is 24.21 per 1,000
people.

Popula on Characteris cs

78,214
Millennials

126,938
Re ring Soon

74,605
Racial Diversity

28,026
Veterans

4.31/1,000

Violent Crime

39.48/1,000

Property Crime
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Age Demographics 

Race Demographics 

81.1%

11.5%

3.6% 2.1%

2018 Population by Race/Ethnicity

White, Non-Hispanic

Black, Non-Hispanic

White, Hispanic

All Other Races

8
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Where Talent Works Where Talent Lives

Popula on Characteris cs - Cont.
Place of Work vs Place of Residence
Understanding where talent in the region currently works compared to where talent lives can help you op mize site decisions.

 High Inbound Commuters
 High Outbound Commuters

29621 Anderson, SC (in Anderson county)… 30,632
29640 Easley, SC (in Pickens county)… 13,461
29678 Seneca, SC (in Oconee county)… 10,843
29625 Anderson, SC (in Anderson county)… 9,316
29634 Clemson, SC (in Pickens county)… 8,221

ZIP Name 2018Employment
29621 Anderson, SC (in Anderson county)… 19,641
29642 Easley, SC (in Pickens county)… 15,600
29640 Easley, SC (in Pickens county)… 14,065
29625 Anderson, SC (in Anderson county)… 14,049
29678 Seneca, SC (in Oconee county)… 9,176

ZIP Name 2018Workers
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Industry Characteris cs
Largest Industries

 Industry Jobs  Na onal Average

0 5,000 10,000 15,000 20,000 25,000
Mining, Quarrying, and Oil and Gas Extrac on

Management of Companies and Enterprises
Agriculture, Forestry, Fishing and Hun ng

Informa on
Real Estate and Rental and Leasing

U li es
Arts, Entertainment, and Recrea on

Finance and Insurance
Educa onal Services

Transporta on and Warehousing
Wholesale Trade

Professional, Scien fic, and Technical Services

Administra ve and Support and Waste Management and
Remedia on Services

Construc on
Other Services (except Public Administra on)

Health Care and Social Assistance
Accommoda on and Food Services

Retail Trade
Manufacturing

Government

 Economy Overview

Emsi Q1 2019 Data Set | www.economicmodeling.com 10



Industry Characteris cs - Cont.
Top Growing Industries

 Industry Jobs Growth

0 500 1,000 1,500 2,000 2,500
Agriculture, Forestry, Fishing and Hun ng

Management of Companies and Enterprises
Wholesale Trade

Mining, Quarrying, and Oil and Gas Extrac on
Other Services (except Public Administra on)

Real Estate and Rental and Leasing
Educa onal Services

Construc on
Arts, Entertainment, and Recrea on

Retail Trade
Professional, Scien fic, and Technical Services

Health Care and Social Assistance
Government

Accommoda on and Food Services
Manufacturing
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Industry Characteris cs - Cont.
Top Industry LQ

 Industry LQ

0.00 1.00 2.00 3.00
Management of Companies and Enterprises

Mining, Quarrying, and Oil and Gas Extrac on
Agriculture, Forestry, Fishing and Hun ng

Informa on
Finance and Insurance

Professional, Scien fic, and Technical Services
Transporta on and Warehousing

Real Estate and Rental and Leasing
Wholesale Trade

Health Care and Social Assistance
Educa onal Services

Administra ve and Support and Waste Management and Remedia on Services
Arts, Entertainment, and Recrea on

Construc on
Accommoda on and Food Services

Other Services (except Public Administra on)
Retail Trade

Government
Manufacturing

U li es
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Industry Characteris cs - Cont.
Top Industry GRP

 2018 Gross Regional Product

$0.000 $500.0M $1.000B $1.500B $2.000B $2.500B $3.000B
Management of Companies and Enterprises

Mining, Quarrying, and Oil and Gas Extrac on
Arts, Entertainment, and Recrea on

Educa onal Services
Agriculture, Forestry, Fishing and Hun ng

Transporta on and Warehousing
Informa on

Other Services (except Public Administra on)
Real Estate and Rental and Leasing

Administra ve and Support and Waste Management and Remedia on Services
Finance and Insurance

Professional, Scien fic, and Technical Services
Accommoda on and Food Services

Wholesale Trade
Construc on

Health Care and Social Assistance
Retail Trade

U li es
Government

Manufacturing
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Industry Characteris cs - Cont.
Top Industry Earnings

 2018 Earnings Per Worker

$0 $20,000 $40,000 $60,000 $80,000 $100,000 $120,000 $140,000
Accommoda on and Food Services

Arts, Entertainment, and Recrea on
Other Services (except Public Administra on)

Educa onal Services
Agriculture, Forestry, Fishing and Hun ng

Retail Trade
Administra ve and Support and Waste Management and Remedia on Services

Real Estate and Rental and Leasing
Construc on

Health Care and Social Assistance
Transporta on and Warehousing

Professional, Scien fic, and Technical Services
Finance and Insurance

Wholesale Trade
Informa on

Government
Manufacturing

Mining, Quarrying, and Oil and Gas Extrac on
Management of Companies and Enterprises

U li es
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Industry Characteris cs - Cont.

Government 28,304 29,925 1,621 +6% 1.38 $60,330 $1.96B
Manufacturing 23,638 26,316 2,678 +11% 2.33 $68,040 $3.41B
Retail Trade 17,198 18,118 920 +5% 1.24 $30,778 $1.00B
Accommoda on and Food
Services 12,719 14,412 1,693 +13% 1.17 $17,390 $411.10M

Health Care and Social Assistance 10,648 11,618 970 +9% 0.64 $48,273 $677.85M
Other Services (except Public
Administra on) 8,086 8,245 159 +2% 1.20 $22,791 $277.26M

Construc on 6,562 7,045 483 +7% 0.89 $42,566 $486.69M
Administra ve and Support and
Waste Management and
Remedia on Services

6,483 6,438 -45 -1% 0.72 $34,599 $341.74M

Professional, Scien fic, and
Technical Services 3,002 3,940 938 +31% 0.42 $53,104 $363.84M

Wholesale Trade 2,989 3,027 38 +1% 0.57 $58,399 $476.28M
Transporta on and Warehousing 2,699 2,485 -214 -8% 0.48 $51,248 $191.54M
Educa onal Services 2,017 2,460 443 +22% 0.67 $29,942 $97.50M
Finance and Insurance 2,800 2,399 -401 -14% 0.41 $57,098 $345.03M
Arts, Entertainment, and
Recrea on 1,584 2,078 494 +31% 0.83 $18,417 $71.02M

U li es 1,909 1,853 -56 -3% 3.74 $148,517 $1.07B
Real Estate and Rental and Leasing 1,069 1,356 287 +27% 0.56 $40,329 $292.53M
Informa on 1,154 996 -158 -14% 0.38 $59,315 $238.50M
Agriculture, Forestry, Fishing and
Hun ng 433 467 34 +8% 0.28 $30,771 $114.16M

Management of Companies and
Enterprises 293 329 36 +12% 0.16 $91,916 $38.95M

Industry 2013Jobs 2018Jobs Change in Jobs
%Changein Jobs 2018LQ 2018 EarningsPer Worker 2018 GRP
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Business Characteris cs
26,910 Companies Employ Your Workers
Online profiles for your workers men on 26,910 companies as employers, with the top 10 appearing below. In the last 12
months, 3,743 companies in your area posted job pos ngs, with the top 10 appearing below.

Clemson University 2,492
Duke Energy Corpora on 532
Greenville Health System 507
Anmed Health 366
Michelin North America, Inc. 324
Anderson School District One 321
School District of Pickens County… 308
Wal-Mart Stores, Inc. 288
Oconee Memorial Hospital Inc 204
Tri-County Technical College Founda on, Inc.… 203

Top Companies Profiles
CRST Interna onal, Inc. 1,609
Clemson University 1,327
USA Truck, Inc. 886
C.R. England, Inc. 542
Lowe's Companies, Inc. 513
State of South Carolina 455
Averi  Express, Inc. 431
Home Instead Senior Care 426
Greenville Health System 418
Tutree, Inc. 403

Top Companies Pos ng Unique Pos ngs
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Business Characteris cs - Cont.
Business Size

*Business Data by DatabaseUSA.com is third-party data provided by Emsi to its customers as a convenience, and Emsi does not endorse or warrant its
accuracy or consistency with other published Emsi data. In most cases, the Business Count will not match total companies with profiles on the summary tab.

Percentage Business Count
A 1 to 4 employees 35.4% 4,137
A 5 to 9 employees 27.6% 3,226
A 10 to 19 employees 20.4% 2,386
A 20 to 49 employees 12.5% 1,460
A 50 to 99 employees 2.5% 293
A 100 to 249 employees 1.2% 136
A 250 to 499 employees 0.3% 38
A 500+ employees 0.2% 18
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Workforce Characteris cs
Largest Occupa ons

 Occupa on Jobs  Na onal Average

0 5,000 10,000 15,000 20,000
Farming, Fishing, and Forestry

Legal
Military-only

Life, Physical, and Social Science
Computer and Mathema cal

Arts, Design, Entertainment, Sports, and Media
Community and Social Service

Protec ve Service
Architecture and Engineering

Healthcare Support
Business and Financial Opera ons

Personal Care and Service
Construc on and Extrac on

Building and Grounds Cleaning and Maintenance
Management

Installa on, Maintenance, and Repair
Transporta on and Material Moving

Healthcare Prac oners and Technical
Educa on, Training, and Library

Food Prepara on and Serving Related
Sales and Related

Office and Administra ve Support
Produc on
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Workforce Characteris cs - Cont.
Top Growing Occupa ons

 Occupa on Jobs Growth

0 200 400 600 800 1,000 1,200
Military-only

Legal
Farming, Fishing, and Forestry

Life, Physical, and Social Science
Computer and Mathema cal

Community and Social Service
Protec ve Service

Transporta on and Material Moving
Building and Grounds Cleaning and Maintenance

Construc on and Extrac on
Arts, Design, Entertainment, Sports, and Media

Installa on, Maintenance, and Repair
Healthcare Prac oners and Technical

Business and Financial Opera ons
Educa on, Training, and Library

Sales and Related
Architecture and Engineering

Management
Personal Care and Service

Produc on
Office and Administra ve Support

Food Prepara on and Serving Related
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Workforce Characteris cs - Cont.
Top Occupa on LQ

 Occupa on LQ

0.00 1.00 2.00
Farming, Fishing, and Forestry

Legal
Computer and Mathema cal

Business and Financial Opera ons
Protec ve Service

Life, Physical, and Social Science
Arts, Design, Entertainment, Sports, and Media

Management
Transporta on and Material Moving

Construc on and Extrac on
Office and Administra ve Support

Military-only
Personal Care and Service

Community and Social Service
Healthcare Support

Sales and Related
Healthcare Prac oners and Technical

Building and Grounds Cleaning and Maintenance
Installa on, Maintenance, and Repair

Food Prepara on and Serving Related
Educa on, Training, and Library

Architecture and Engineering
Produc on

 Economy Overview

Emsi Q1 2019 Data Set | www.economicmodeling.com 20



Workforce Characteris cs - Cont.
Top Occupa on Earnings

 2017 Avg. Hourly Earnings

$0.00 $10.00 $20.00 $30.00 $40.00
Food Prepara on and Serving Related

Personal Care and Service
Building and Grounds Cleaning and Maintenance

Healthcare Support
Sales and Related

Farming, Fishing, and Forestry
Transporta on and Material Moving

Military-only
Office and Administra ve Support

Construc on and Extrac on
Protec ve Service

Produc on
Installa on, Maintenance, and Repair

Arts, Design, Entertainment, Sports, and Media
Community and Social Service

Educa on, Training, and Library
Business and Financial Opera ons

Life, Physical, and Social Science
Computer and Mathema cal

Healthcare Prac oners and Technical
Legal

Architecture and Engineering
Management

 Economy Overview

Emsi Q1 2019 Data Set | www.economicmodeling.com 21



Workforce Characteris cs - Cont.
Top Posted Occupa ons

 Unique Average Monthly Pos ngs

0 500 1,000 1,500 2,000
Farming, Fishing, and Forestry

Military-only
Legal

Protec ve Service
Life, Physical, and Social Science

Arts, Design, Entertainment, Sports, and Media
Construc on and Extrac on

Building and Grounds Cleaning and Maintenance
Community and Social Service

Business and Financial Opera ons
Healthcare Support

Computer and Mathema cal
Architecture and Engineering

Personal Care and Service
Installa on, Maintenance, and Repair

Produc on
Educa on, Training, and Library

Management
Office and Administra ve Support

Food Prepara on and Serving Related
Healthcare Prac oners and Technical

Sales and Related
Transporta on and Material Moving
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Workforce Characteris cs - Cont.

Produc on 18,952 20,049 1,097 +6% 2.38 $17.63 309
Office and
Administra ve Support 16,946 18,051 1,105 +7% 0.86 $15.52 587

Sales and Related 13,660 14,201 541 +4% 0.99 $13.98 1,187
Food Prepara on and
Serving Related 12,775 14,079 1,304 +10% 1.17 $9.64 589

Educa on, Training, and
Library 9,804 10,321 517 +5% 1.27 $25.34 327

Healthcare Prac oners
and Technical 8,036 8,428 392 +5% 1.06 $32.98 1,018

Transporta on and
Material Moving 7,604 7,874 270 +4% 0.81 $14.65 2,119

Installa on,
Maintenance, and
Repair

5,911 6,295 384 +6% 1.12 $20.09 302

Management 5,585 6,293 708 +13% 0.78 $40.72 398
Building and Grounds
Cleaning and
Maintenance

5,481 5,764 283 +5% 1.09 $10.84 102

Construc on and
Extrac on 5,285 5,576 291 +6% 0.85 $16.76 95

Personal Care and
Service 4,464 5,467 1,003 +22% 0.89 $10.33 227

Business and Financial
Opera ons 3,573 4,033 460 +13% 0.54 $27.70 163

Healthcare Support 3,537 3,488 -49 -1% 0.90 $13.09 171
Architecture and
Engineering 2,616 3,232 616 +24% 1.33 $38.06 216

Protec ve Service 1,988 2,246 258 +13% 0.70 $17.47 57
Community and Social
Service 1,904 2,116 212 +11% 0.89 $22.19 121

Occupa on 2013Jobs 2018Jobs Change in Jobs
%Changein Jobs 2018LQ

2017 Avg.HourlyEarnings
Jan 2018 - Dec 2018Unique AverageMonthly Pos ngs
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Workforce Characteris cs - Cont.

Arts, Design,
Entertainment, Sports,
and Media

1,603 1,925 322 +20% 0.72 $20.57 85

Computer and
Mathema cal 1,733 1,892 159 +9% 0.46 $31.41 172

Life, Physical, and
Social Science 760 828 68 +9% 0.70 $29.64 57

Military-only 653 655 2 +0% 0.88 $15.50 4
Legal 482 488 6 +1% 0.41 $36.89 7
Farming, Fishing, and
Forestry 302 349 47 +16% 0.32 $14.58 3

Occupa on 2013Jobs 2018Jobs Change in Jobs
%Changein Jobs 2018LQ

2017 Avg.HourlyEarnings
Jan 2018 - Dec 2018Unique AverageMonthly Pos ngs
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Unemployment by Occupa on

6,447
Total Unemployment (7/2018)
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Educa onal Pipeline
In 2017, there were 9,233 graduates in Anderson, Oconne, and Pickens. This pipeline has grown by 25% over the last 5 years.
The highest share of these graduates come from "Business Administra on and Management, General", Liberal Arts and
Sciences/Liberal Studies, and "Biology/Biological Sciences, General".

 Cer ficate  Associate's  Bachelor's  Master's or Higher

Clemson University 5,929

Tri-County Technical College 1,912

Anderson University 757

Southern Wesleyan University 579

Forrest College 56

School Total Graduates (2017) Graduate Trend (2013 -2017)

 Economy Overview
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Tri-County Technical College Credit Student Enrollment 

Term Bridge 
Enrollment 

Remaining 
Enrollment 

Total 
Enrollment 

Fall 2014 747 5,639 6,386 
Fall 2015 791 5,337 6,128 
Fall 2016 796 5,298 6,094 
Fall 2017 793 5,276 6,069 
Fall 2018 850 5,232 6,082 
Source: ISIS Rpt 7 and Opening Fall CERS Data 
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Recent High School Graduates by District 

Year Anderson 
1 

Anderson 
2 

Anderson 
3 

Anderson 
4 

Anderson 
5 

Oconee Pickens Total 
# of 

Grads 
Per 

Year 

Total #/% of 
Grads 

Entering 
TCTC in Fall 

2004 435 179 118 154 623 556 794 2859 573 (20%) 

2005 462 192 108 140 630 507 793 2832 631 (22%) 

2006 446 216 132 147 675 641 859 3116 615 (20%) 

2007 488 209 120 194 617 694 955 3277 616 (19%) 

2008 490 173 132 154 655 597 906 3107 634 (20%) 

2009 565 221 123 205 686 660 897 3359 657 (20%) 

2010 566 223 148 160 690 715 977 3479 765 (22%) 

2011 511 218 148 172 697 716 933 3395 820 (24%) 

2012 580 210 144 177 673 616 927 3327 774 (23%) 

2013 586 243 155 192 638 688 1042 3544 883 (24.9%) 

2014 601 234 146 194 661 665 1018 3519 894 (25.4%) 

2015 657 248 164 192 716 644 1017 3638 900 (24.7%) 

2016 630 251 144 177 802 629 1125 3758 854 (22.7%) 

2017 733 259 167 189 746 651 1122 3867 851 (22%) 

2018 697 245 167 197 752 663 1115 3836 890 (23.2%) 

Recent High School Graduates Compared to # in Senior Classes 

Year # HS Juniors # HS Seniors # HS Graduates # Entering 
TCTC in Fall 

% of AOP 
Grads Entering 

TCTC in Fall 

2014 3786 3519 894 25.4% 

2015 3759 3638 900 24.7% 

2016 3841 3758 854 22.7% 

2017 3998 3867 851 22% 

2017 – 2018 4041 3947 3836 890 23.2% 

2018 – 2019 3933 4012 TBD TBD TBD 
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Economic Condition and Outlook 

A primary mission of the South Carolina technical colleges is to support economic development through 
education and training for the citizens of South Carolina. Tri-County Technical College’s financial health 
is closely linked to the economic conditions of the State and the local communities served by the 
College, and the funding priorities established by the General Assembly and our local governmental 
bodies. An ongoing challenge and risk to the College’s fiscal stability is State and local funding. 

Over the last decade the College experienced significant declines in State funding; however, in the last 
few years State funding has provided slight increases while local funding has remained relatively flat or 
provided low single-digit increases. Increases in funding are attributable to improving economic 
conditions and recognition by our legislative delegations of the value the College delivers to the State 
and local government within its service area. 

Enrollment was flat in FY 2018 compared to FY 2017. Enrollment had been trending down since FY2011, 
with the exception of FY2014 where enrollment saw a slight increase of 1.8%. In FY2011, enrollment 
reached a peak after a four-year period of explosive enrollment growth of 32.9%. 

Continued enrollment growth is a struggle due to the strengthening economy, a reduction in the 
number of graduating high school students, and increased competition of alternative educational 
opportunities including, but not limited to, on-line options. The pressure on enrollment is being 
experienced across the South Carolina Technical College system. Tri-County is addressing this trend by 
developing strategies and marketing programs to engage prospective students earlier and to more 
clearly communicate the College’s value proposition. Tri-County changed its matriculation process to 
emphasize student success in equal proportion to student access. The College imposed admissions 
deadlines in an effort to provide more time for assessing, advising, and preparing incoming students for 
transition to college. While the College believes these changes are necessary to achieve sustained 
enrollment growth and improve student success, it may take several years to fully operationalize the 
changes and yield consistent favorable results. 

The College administration budgets conservatively and accurately forecasts these changes in 
enrollment. As a result of deliberate planning, strong budget management, and a stabilization of State 
support, the College continues to operate on a fiscally sound basis. 
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Political trends 

1. Support for technical colleges

State legislators and the public perceive technical colleges as providing strong value for their

communities. Tri‐County Technical College is viewed as a key partner in economic and

workforce development within our service area.

2. College affordability

Higher education will continue to experience pressure to ensure college remains affordable.

Financial aid covers the billable costs to attend Tri‐County Technical College for those most in

need. Yet, the college must remain vigilant in controlling student debt while balancing

decreased state funding for higher education.

3. Accountability

Scrutiny regarding institutional accountability for improving student outcomes will continue to

increase. Funding is likely to be tied to institutional and student outcomes measures.

Community college completion rates continue to be a major focus of state and federal

constituents.

4. Intensified focus on partnerships

Federal and state legislation will continue to emphasize the importance of K‐12 and industry

partnerships to ensure more seamless pathways into the workforce.
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